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Frontier School Division is developing strategies to retain teachers in the Division. As a teacher who has
resigned this year, your comments and insights would be helpful in identifying and addressing issues
surrounding teacher recruitment and retention. Please take a few minutes to answer the following questions.

Name: (optional) School: (required)

1. How long were you employed with Frontier School Division?

2. As a new teacher, what information or topics would you recommend for an orientation session?

3. What would you like to see the Division do differently to help teachers make a smooth transition to the
Division and the community?

4. What did you enjoy most about working for Frontier School Division?




5. What did you enjoy the least about working for Frontier School Division?

6. What would you like to see the Division do differently to help retain its teaching staff?

7. What are your reasons for leaving Frontier School Division? For example: contract expired, personal
reasons, little opportunity for advancement, no opportunity to move throughout the Division, lack of
resources.

8. Other comments (e.g. professional development, housing, etc.):

Thank you very much for taking the time to answer these questions and provide us with this valuable
information.
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